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1. INTRODUCTION 
 

Unlike Gender Pay Gap reporting, there is no requirement to report on, or submit 

https://www.royaldevon.nhs.uk/media/h5bnzv1z/royal-devon-wdes-report-2023.pdf
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From ESR data, staff with a disability represent 4.08% of total workforce population, whilst 
25.3% do not have a disability status recorded. This is in contrast to 24.74% of respondents 
from the latest anonymous staff survey data who identify as having a disability2. 
 
WDES also shows that there is underrepresentation of staff with disabilities at higher pay 
bands with the highest proportion of disabled staff falling within the lowest bands, particularly 
for clinical 

https://royaldevonstaff.nhs.uk/staff-survey
https://www.ons.gov.uk/datasets/TS038/editions/2021/versions/3%23get-data
https://www.ons.gov.uk/peoplepopulationandcommunity/healthandsocialcare/disability/datasets/rawpaygapsbydisability
https://www.ons.gov.uk/peoplepopulationandcommunity/healthandsocialcare/disability/datasets/rawpaygapsbydisability


https://www.ons.gov.uk/peoplepopulationandcommunity/healthandsocialcare/disability/articles/disabilitypaygapsintheuk/2021%23main-points
https://www.ons.gov.uk/peoplepopulationandcommunity/healthandsocialcare/disability/articles/disabilitypaygapsintheuk/2021%23main-points

