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1. INTRODUCTION 
 

From 2017, any organisation that has 250 or more employees must publish and report specific 
figures about their gender pay gap. The gender pay gap is the difference between the average 
earnings of men and women, expressed relative to men’s earnings. 

The Trust must both: 

¶ publish their gender pay gap data and a written statement on their public-facing 
website; 

¶ report their data to the government online using the gender pay gap reporting service. 



https://www.gov.uk/government/news/new-reforms-to-make-consultant-awards-fairer-and-more-accessible
https://www.ucl.ac.uk/news/2020/dec/system-wide-efforts-required-resolve-gender-pay-gap-medicine
https://www.ucl.ac.uk/news/2020/dec/system-wide-efforts-required-resolve-gender-pay-gap-medicine
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4. NATIONAL BENCHMARKING 
 

The table below shows our performance against the most recent official headline pay

https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/earningsandworkinghours/dataset%20s/annualsurveyofhoursandearningsashegenderpaygaptables
https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/earningsandworkinghours/dataset%20s/annualsurveyofhoursandearningsashegenderpaygaptables
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Quartiles 
 

Quartile 2020 2021 % change 

Male Female Male Female Male Female 

Top 31.9% 68.1% 31.5% 68.5% -0.4% 0.4% 

Upper middle 18.5% 81.5% 17.7% 82.3% -0.8% 0.8% 

Lower middle 21.1% 78.9% 22.1% 77.9% 1.0% -1.0% 

Lower  19.9% 80.1% 
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The information relating specifically to consultants suggests that 


